Pay Transparency Disclaimer

All job postings from Core Digital Media list an outline of the positions’ primary
responsibilities. As with everything in life, things change. The tasks and responsibilities
can be changed, added to, removed, amended, deleted and modified at any time by the
leadership group.

We are proud equal opportunity employers and committed to providing an inclusive
environment based on mutual respect for all candidates and team members.
Employment decisions, including hiring decisions, are not based on race, color, religion,
national origin, sex, physical or mental disability, sexual orientation, gender identity or
expression, age, military or veteran status or any other characteristic protected by state
or federal law. We also provide reasonable accommodations to qualified individuals
with disabilities in accordance with state and federal law.

Please see postings for specific salary ranges. Positions may also be eligible for an
annual bonus and other employment-related benefits including, but not limited to,
medical, dental, and vision benefits, 401K retirement plan, and paid-time off.

The information regarding compensation and other benefits included is only an
estimate and is subject to revision from time to time as the Company, in its sole and
exclusive discretion, deems appropriate. The Company may determine during its review
of the proposed compensation and benefits provided for this position, that the
compensation and benefits for such position should be reduced. In no event will the
Company reduce the compensation for the position to a level below the applicable
jurisdictional minimum wage rate for the position.



