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Kettering Health Network 
1 is makh1g se:v ral I ey lead,
1, ei:ship transitions, effective 
' Marcb ll, 2019: 

Terry Burns, execu­

( 

'Burns 

t i v e  v i c e  
president 
of Ketter­
ing Health 
Network 
and presi­
dent ofKet­
teringMed­
ical Center: sin e 2017,

Jhas been promoted t!') chief 
· operating officer of Kettering
, Health Network. In this role,
· he will provide the oversight
l that coritinues the alignment
of all eight network hospi­
tals and 120+ facilities.

Walter Sackett has been 

Sackett 

named the 
president 
of Ketter­
ing Medi­
cal Center. 
Since 2012,
Sackett has 
served a s  
president 

' ofSycamore 
Meclical Center1 including 
Ketterl:hg B lllavioral Medi­
cine Center and the Senior 
Division, and is the executive 
sponsor for network services 
ofNutrition, Environmental 
Services and Clinical Labo­
ratory operations. Sackett 
joined Kettering Health Net­
work in 2007 as vice presi­
dent of Clinical Services at 
Kettering Medical Center. 

Anita Adams-Jenkins 

Jenkins 

has  b e e n  
promoted 
to p r e s i­
dentofSyc­
amoreMed­
ical Center, 
including 
Kettering 
Behavioral 
Medicine 

Center and the Senior Divi­
sion. Adams-Jenkins began 
her career with Kettering 
Health Network in 2015 as the 
new chief operating officer 
of Kettering Medical Center. 

"Kettering Health Network 
is blessed to have experi­
enced and exceptional lead­
e��t says Fred �3!1chur, CE9 

cial real estate, Cochran was 
an equine sales professional. 

Cochran is 
a g r a d u- 1 

ate of the l 
University 
of Findlay> 
and earned 
a bachelor's J 

Griffith in psychol- t 
o g y  a n d  f
western 1 

equestrian studies. 
Brad Griffith, CRPC®, I 

MSA has been named Finan-
cial Planner at Buckingham 
Financial Group. Brad has; 
over seven years of experi- I 
ence in accounting, invest- l 
ments and financial plan- ! 
ning. He will be working with t 
clients on holistic financial ' 
plans and building their I 

investment portfolios. He 
will be based out of Bucking-
h;mi's Columb(Js, H<:Jffi.c,e, .. 
which speoial'ize ln wor� j 
iilg w,�tb Gll:)sely held b\lSl­
ness owners. Griffith brings 
a wealth of knowledge and 
experience to our firm and its 

affiliates. l 
Eubel · i 

Brady&Sut- t 
tman Asset\ 
Manage-
ment (EBS), 
recently 

Warrick announced l
three 
appoint- l 

mentsw.ithin thefu:m.J)awu 
Warrick w,as Pl'OmCllted ta l 
the newly created position of 
Director of Culture & Team 
Development. Warrick has 
17 years of firm experience 
and has been instrumental 
in developing the firm's ser-
vice-oriented culture, which ! 
the company believes is a 

long-term 
competi­
tive advan­
tage. War­
rick holds a 
Professional 
in Human 

King Resources 
designa­
tion. 

Terri King, who has 15
years of firm experience and 
25 years of industry experi­
ence, has been promoted to 
the p�s_i!ion o�Chi�fC?mr.�-
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