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March 25, 2024 

Minister of Public Safety and Emergency Preparedness 

c/o Public Safety Canada 

269 Laurier Avenue West 

Ottawa ON K1A 0P8 

To Whom It May Concern: 

This letter, together with the Epson Group Report (as defined below) appended as 

Schedule A, constitutes the report of Epson Canada, Limited (“Epson Canada”) pursuant to 

Canada’s Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Modern 

Slavery Act”) for Epson Canada’s financial year ended March 31, 2023, which for the sake of 

clarity is referred to as Financial Year 2022 within the Epson Group Report. 

Epson Canada is headquartered at the address stated in the above letterhead and is 

responsible for distribution, marketing and sales of Epson-branded products within Canada.  

Epson Canada is a wholly owned subsidiary of Epson America, Inc. (“EAI”), with headquarters 

located in Los Alamitos, California, USA, which is a wholly owned subsidiary of Seiko Epson 

Corporation (“SEC”), with headquarters located in Suwa, Nagano, Japan.   

As a publicly traded, global entity and member of the Responsible Business Alliance, 

SEC issues annual slavery and human trafficking statements on behalf of itself and certain of its 

global network of group subsidiary companies (“Epson”). These statements disclose Epson's 

modern slavery and human trafficking policy and report the results of actions taken to eradicate 

these from the supply chain pursuant to the UK’s Modern Slavery Act, 2015, the Australian 

Modern Slavery Act, 2018, and California’s Transparency in Supply Chain Act 2010 (SB 657).  

This document is appended as Schedule A and is referred to as the Epson Group Report.  

The steps that Epson Canada has taken during its previous financial year to prevent and 

reduce the risk that forced or child labour is used in its business and supply chains, together with 

its activities and supply chains, policies and due diligence processes in relation to forced and 

child labour, assessment of the risk of those parts of its business and supply chain that carry a 

risk of forced or child labour being used and the steps taken to mitigate that risk, and the steps 

taken to remediate any forced or child labour that is identified are each substantially the same as 

those of its affiliates described in the Epson Group Report.  Epson Canada has not implemented 

any separate measures to mitigate the loss of income resulting from any measure taken to 

eliminate the use of forced or child labour in its business activities or supply chains beyond those 

described in the Epson Group Report because Epson Canada has not currently identified any 
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such loss of income. Similarly, while certain Epson Canada employees are required to attend 

training sessions relating to the use of forced or child labour in our supply chains, as of the end 

of its last financial year Epson Canada had not implemented any additional, standalone training 

beyond that described in the Epson Group Report. The steps that Epson Canada uses to assess 

effectiveness of policies and procedures in ensuring that forced labour and child labour are not 

being used in its activities and supply chains are substantially the same as those described in the 

Epson Group Report, including periodic audits of major manufacturing facilities in China and 

South East Asia that produce Epson's electronics products and devices (approximately once 

every two years) by Responsible Business Alliance auditors   

Finally, in accordance with the requirements of the Modern Slavery Act, and in particular section 

11(4)(b)(ii) thereof, I attest that I have reviewed the information contained in the report for 

Epson Canada. Based on my knowledge, and having exercised reasonable diligence, I attest that 

the information in the report is true, accurate and complete in all material respects for the 

purposes of the Modern Slavery Act, for the reporting year listed above. This report has been 

approved by the Board of Directors of Epson Canada. For clarity, I have provided the attestation 

above in my capacity as a director and officer of Epson Canada and not in my personal capacity.   

 

Sincerely, 

 

Epson Canada, Limited  

 

 

By: _____________________________ 

Date:  _____________________________  

Name: Andrea Zoeckler________________ 

Title: Director, Vice President & CFO  

I have the authority to bind Epson Canada, 

Limited 

 

 

 

 

 

DocuSign Envelope ID: 5E507C4D-859E-454C-BF6A-321FB56CE25F

3/25/2024



 

Page 1 of 3 

 

Schedule A 

Epson Group Report 
 

 

(See Attached) 
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