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_______________________________________|_______________________________________ 

Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.15 for  

calendar year 2016 applies to all contracts subject to the Service Contract  

Act for which the solicitation was issued on or after January 1, 2015. If this  

contract is covered by the EO, the contractor must pay all workers in any  

classification listed on this wage determination at least $10.15 per hour (or  

the applicable wage rate listed on this wage determination, if it is higher)  

for all hours spent performing on the contract in calendar year 2016. The EO  

minimum wage rate will be adjusted annually. Additional information on  

contractor requirements and worker protections under the EO is available at  

www.dol.gov/whd/govcontracts. 

 

_______________________________________________________________________________ 

State:  District of Columbia 

 

Area:   District of Columbia Statewide 

_______________________________________________________________________________ 

Employed on DC Government contract for food services. 

 

 

 

_______________________________________________________________________________ 

 

Collective Bargaining Agreement between Chartwells School Services 

Division/Thompson  

Hospitality and Teamsters Local 639 effective October 1, 2013 through September 

30,  

2016. 

 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as 

amended, employees employed by the contractor(s) in performing services covered 

by the Collective Bargaining Agreement(s) are to be paid wage rates and fringe 

benefits set forth in the current collective bargaining agreement and modified 

extension agreement(s). 


